
Raiasthan State Mines & Minerals Limited
[A Government of Rajasthan Enterprise]

Corporate Office : 4, Meera Marg, Udaipur - 313 001
Registered 0ffice : C-89-90, Lal Kothi Scheme, Jaipur, CIN-U14109RI1949SGC000505

Phone : 0294-24287 63 /64 /65 / 66 /67 ,Fax: 0294-2428770 12428739
e-mail ; info.rsmml@rajasthan.gov.in, Website; www.rsmm.com

Ref;- RSMM lColPersl2(12)12021- I t3 Date: ! *,1 1.2021

NOTICE

Applications are invited from the workmen working in category lXlIX-S in all SBU's (lncluding
Corporate Office) for consideration their promotion as Assistant Manager (E-1) after conducting the
written test in different disciplines on the vacant posts mentioned below, as per RSMML (Recruitment &
Promotion of workmen from category IXAX-S to E-l category of executive posts) Rules, 2012. Selected
candidates may be posted in any SBU/Office of the Company as per requirement:-

Sr.No. Discipline SC ST UR Total
Minine 02 02 04 08

2 Mechanical 0t 01 02
3 Electrical 01 0r
A Civil 0r 0l
5 Ore Dressing 01 03 o4
o F&A 01 01 09 l1
7 P&A 01 0l 02
8 MaL Mgt. 0 02 03
9 Marketins 0 04 05
10 Geology 0 06 07
1t Laboratory 0 0r 02
12 I.T. 02 02

Interested workmen of category IXIIX-S having requisite qualification and experience as per RSMML
(Recruitment & Promotion of workmen from category IX/IX-S to E-1 category of executive posts) Rules,
2012 may apply in the prescribed 'Application Form' through their respective SBU Heads only latest by
30.11.2021.

For full details please visit our website www.rsmm.com

Encl.;
1. Application form
2. Copy of Rules,2012 ft

\t:''t
\ {-:

(Dr.\R.Agarwal)
Executive Direclor (Admn.)

Copy to:
L PS to MD, for kind information"
2. F.A, CO.
3. All SBU Heads, kindly afiange to forward

given cutoff date, after preliminary scrutiny
4. Notice Board, SBU (Rp/Gypn SLig.tCO)

u{ ocw(I.T.).Co for website.'
6. Delhi/ Kolkatta Office.
7. Concem file/I4aster file.

duly verified application forms received within
as per R&P Rules, 2012.

\.l.l :-*=^=--=-
Executirve Di rector (Admn.)
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Rajasthan State Mines & Minerals Limited
(A Covernment of Rajasthan Enterprise)

Application for the Post of AM (Category E-l)

(NOTTFTCATION NO............ .....................)

Recent

Passport Size

Photograph

L Name of post (with discipline) applied for..........

2. Name (In Full).... ......,(Block Letter)

3. Father's Name........

4. Permanent address......

5. Present address......

6. Whetl-rer married/unmarried........

1. Name of Wife/Husband........

8. Telephone. .Mobile No.............

9. Date of Bir1h.......... (enclose certificate)

10. Ageas on 01 .09.2021..................years................Months

I l. whether sc/sr/oBc .........(encrose certificate.;

12. Date ofjoining in Company & post.......

13. Present Post & Category...

14. Date of Promotion in Category IX & Discipline...............

15. Present place of Posring (SBU&PC)

16. AcademicQualification: (enclosecertificate)

Exam Passed Year Division % of Marks Board/University



I 7. Technical qualifications: (enclose certificate)

Exam Passed Year Division % of Marks Board/University

(2)

18. Experience:

Place:

Date:

Sisnature of Candidate

List of enclosures:-

]. Date of Birth Certificate

2. Caste Certificate

3. Qualificationcertificate

4. Children Declaration

5. Others, If any

For Office Use............

Whether any PE/DE pending/conducted (If yes, provide details)

Whether employee remain LWP during last 5 year (if yes, provide details)

The above mentioned details are thoroughly checked from the service book and verified.

(Signature with Seal)

(Concerned SBU & PC Head)

S.N Post held (From
category IX &.

onwards)

Category Period Basic
Pay

Matrix
Level

From To Year/Months



'Almml
RAJASTHAN STATE MTNES & MINERALS LTD

( A Government of Rajasthan Enterprise )

Regd. Office: C-89/90, Janpath, Lal Kothi Scheme' Jaipur

CORPORATE OFFICE: 4, Meera Marg' Udaipur - 313 001

FAX : (0294)2428 7 39,2a287 1 O; P HON E : 74287 63-67

Annexure-III

riqed q-e Ftqq-r qf,

q .... .......,..... .... .-.....qqqrl --.."" "V / 5fr +ft"""

oTTg , .. q{ trdqn q. ....... ... .... -...- -.... -. . .. qE rrq 6-rf{a ( gq ftq r+rs *

sYlqel e)q"TI o-*nr q76Tft t fu '-
1. s"6 fu sm q....... . W n$ rn;n ftf*. '........ qdqm i qq w

oldqd tl
2. sF fu ft{i6 27.11.200e of Rlfr { ti............ q-flrq7q-dri

t on-{ ftq6, 2z11.zoos 1rq {€-d q{qfa tt qilE} € 3{86 Rd of e-drn ai

e-caq1 g .F'ri gtr rSi g{ t t

3. q-6 frt Effi f,44 tt Frfi iaT{mrft \'s 3rffis d srBm w sfr i'qq {i-d s6q

E)"i of dq"Tr o-tnr q7orft qt

YIqEfl,Ff,T

gf,IiCFT

fi g.m alqq-lTR-fl s{l-q2T s}sqT oror q7o-{fr { fr vm qq'al q;{ d tqpr

* e d s"dfu'd qfi oeq qq darrq €fi t 3fl{ 6t{ tr'rs fuqlqr q€i 'rqr t r {vqq

qr* Br

.o':-i--
lqilCt?

elqeryFf,r



VEXtrP"l- tL
P ^.A/,n 4?rt

J a.4,2-t tu, t ?L/v
d

A
lffiHl 

I

Rajasthan State Mines & Min'erals Ltd.
( A Government of Rajasthan Enterprise )

CORPORATE OFFICE

4, Meera Marg, Udaipur - 313 004

RSMML ( RECRUITMENT AND
H/IX-S TO E.1 CATEGORY OF

PROMOTION OF WORKMEN F'ROM CATEGORY
EXECUTI\-E POSTS ), RULES, 20t2

'{_

,)

1. Sh';* title aclii ccnimeiicenient - These iules shail be caliecl P.ajasihan State h,iines &
Minerals I-imited ( Recruitment and Promotion of Workmen from CategoJy IX/IX-S to

- E--1 Category of E:<ecutive P,osts ) Rules, 2012. These rules shall come ii6EiiE *Tf."

Applicabilify - These rules shall be applicable to the workmen of the Company working
in Category iXIX-S (PB-2) 9300-34800 andl Grade I'ay 4800/- I 54}01-witir appropriate
designation of that category, but shall not apply to the foilowing categories of workmen :-

(D Workmen on deputation ;

(ii) Workmen appointed on contract/ ad-hoc basis or working on fixed remuneration
or on consolidated pay;

(iii) Workmen drawing grade pay of category IX due to stagnation promotion ;(tv) Apprentices ; and
(v) Workmen appointed on stipendiary basis.

Cadres of promotion - Promotion of eligible workmen from Category IX/IX-S to E-l
Category of Executives shall be made in all cadres subject to availability of vacancy.

4. Qualification & Experience -
Minimum qualifying experience for promofion of tvorkmen from Category IX to
E-l category cf executive - The minimum qualifuing experience for promotion 1om
Category IX to E-l category of executives shall be in accordance wilh Schedule-1
amexed to these rules.

5. Basis of Promotion - The basis of promotion shali be as follows -
(i) A list of all eligible candidates of the orgarrisation shali be prepaled in orcler of

seniority for the regulai' post in Cat.iX on tiie basis of da.le of hol{.ig-g gf th9 po.st

on regular llasls..
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(ii)

(v)

(iir)

(iY)
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The workmen of category DViX-S possessing above qualification and experience

and having good service record shall be called for witten test followed by

personal interview.
The minimum passing marks for promotion wouliJ be 45%.

The Selection Committee shall prepare paneis of the selected candidates as per

seniority. This panel would remain valid for a period of one year.

33% of the posts avaiiable in E-i category in each cadre shail be filled up by
promotion and the balance 6lY, shallibe filled up by direct recruitment.

(vr) ln case of non availabiiity of eligibleicandidates in IXAX.S category of workmen
for promotion to E-1, the vacancy iwill be kept un-frlled for two years only.

Thereafter in case of requirement the vacanc), wili'be"fiil.O ,-rp through direct

recruitment

(vii) The number of vacancies falling under each quota shall be determineci by the

management at the beginning of tlr"e financiai .,'ear, taking into account. as far as

possibie the vacancies likely to accrue during that financial year.

i

6. Selection Committee - The Selection Committee shal.l comprise of the following :-
1. Managing Director

2. Concerned Head of the Department/Unit llead
3. One technicai officer nominated by the M.D.

4, Head of the Personnei & Administration Department

i

7. The workmen promoted from category DUtrX-S to E-l category of executive wili be

govemed by the Sj*fgg Rules and ali other;rules as applicable to the executives of the

Cornpany, from time to time, from the date of promotion. 
.

i:
8, On promotion to higher posts, the concerned iworkmen shall continue to discharge the job

of existing'category/posts. 
.

g. Probation - Candidates promoted to E-1 category would be on probation as per mle 12

cf the RSMN4L (Servlce) P.-ules, 1975 (Officers). In case the irerformance of the

probationary executive is not for"urd satisfactory, even after extension, he rvould be

reverted back to his post in workrnen category which he was holding imrnediately prior to

his promotion in E-1 category. Upon such reversion, the pay of the work'rnen would be

notionaliy fixed in category DUIX-S, as the case tnay be, assuming that he is continuing

in category lX/iX-S. :

I

10. The Managing Director shail be competent to interpret these rules and his decision shall

be final and binding

tn*ln #u'
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Quaiification for promotion from workmen (cat.IXlIX-s) ro E-1 cadre "i-t*t*f;t
Cadre Qualification

-'t

Three Years Diploma j in Minins
Engineering/l\4ining Engirteering 

-'E
rvrlne surveying/Graduate i with l,4inesForemanCertificate , -^-^-

liuge {ear-s Diploma in Mechanicai
Engmeenng & having experience inmaintenance of HE}*h4/Crushinot

lglarin,ltle Plunt ' bI

B.E.(Elec.)/AMIE-

ffu:" Years Diploma in Elec;lrical
-ungmeermg & havingi competency
certificate of Electrical Sup.lvisor
(Mines)

.__r-xperlence
r years experience in Cat.IX

:

7 years experience in Cat.IX

Mining

Mechanical
experlence in Cat.IX

experience in Cat.IX

5 years

7 years

Electrical =--_--_--:-=-5 years .xp"rien". intutE
7'years experience in Cat.IX

ru) years experience in Cat.X
;

7 years experience in Cat.jX
j

__-i-
5 years experience in CilIf

i

ZJgg'r experience in Cat TX

Civil rr.-c,.(\_rYlu/AMlli

Three Years Dipioma, jn Civil
Engineering and having lArto Can
certificate awarded by Govt. recognised
institute. -:-

trraduate in any ciscipjine
I\4BA/MSWposr -G;adr"tt :wlth pG
h.!.uiploma.ln_personnel Mgt. & LL.B

: ..:
Graduale in any cliscipline
m;-;----;r-fuD.,u.(tvrecn.) or equtvalent rvith Diploma
in Marketing or pG degree with Diplomain materials mimagement,or B.b. in
Engineering with one yeal experience in
Material Management or Maiter ciesree
with diplorna in lvlaterials Manag.or"rit o.

Finance &
Accounts

Personnel &
,Admn.

__r yea-rs experience in Cat.lX
i

7 yearc experience in Cat.IX.'.
Materials
Management

) years experience in Cat.IX

Nur'6h--fB-F. GZ
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-r!'Lteautc to executive in other cadres.

B/ k\.1

in the
lDe il1

7 years experience in Cat.IX

sy"utr@

Cut.fX

Laborato$ PtrO.ffi
P$g.wq, ctiemis as optibnal subject
iuJar urgyzJi..i"ui "ou$f-i}
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_"*,]-rts)rLfl€mtCal n .Dressing cngmeering/Ore
ur,

B.Sc. or th,o.' '

ffis Diploma in

sy"u..ffi
fuatx

Ore Drissing

5yearsffi

7 years experjence in Cat.|X
EDP/CoGut-
-er Science
(Systems)

Y9a -Science/Ele.tr"rulrrrij"' ln compud

MBA(Systems/IT_C

S:ffi , l;"i.?P3 qi'.? J ; *.T ;:j3:11'T" orpi#"-'d;;T/,""'J::
S99€nlsed universit, *vrrl

srears@

7 year.s experience in Cat.IX

Olnto*

y:t^",.:_ Cerrificate of ..o*.^*^.-.3sunder CMR, 1g5)'^,"*" 
ur ' coirfjeieiicy,

&f;mith suruevors
:

Certificate of

sy.*r@

7 years experience jn Cat.IXElectroniG? BE/8.%

ntatjon

5yearsfu
9!!91n cat.IX

-rT"/!0. /i:

5r.utr@

7 yews experience in Cat.IX
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accordance with the


