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Rajasthan State Mines & Minerals Limited

(A Government of Rajasthan Enterprise)
Corporate Office : 4, Meera Marg, Udaipur - 313 001
Registered Office : C-89-90, Lal Kothi Scheme, Jaipur, CIN-U14109R]1949SGC000505
Phone : 0294-2428763/64/65/66/67, Fax : 0294-2428770/2428739

e-mail : info.rsmml@rajasthan.gov.in, Website: www.rsmm.com

Ref;- RSMM/CO/Pers/2(72)/2021- 1 L% Date: § 0.11.2021

NOTICE

Applications are invited from the workmen working in category IX/IX-S in all SBU's (Including
Corporate Office) for consideration their promotion as Assistant Manager (E-1) after conducting the
written test in different disciplines on the vacant posts mentioned below, as per RSMML (Recruitment &
Promotion of workmen from category IX/IX-S to E-1 category of executive posts) Rules, 2012. Selected

candidates may be posted in any SBU/Office of the Company as per requirement:-

Sr.No. Discipline SC ST UR Total
1 Mining 02 02 04 08
2 Mechanical - 01 01 02
3 Electrical - - 01 01
4 Civil - - 01 01
5 Ore Dressing 01 - 03 04
6 F&A 01 01 09 11
7 P&A - 01 01 02
8 Mat. Mgt. 01 - 02 03
9 Marketing 01 - 04 05
10 Geology 01 - 06 07
11 Laboratory 01 - 01 02
12 LT. - - 02 02

Interested workmen of category IX/IX-S having requisite qualification and experience as per RSMML
(Recruitment & Promotion of workmen from category IX/IX-S to E-1 category of executive posts) Rules,

2012 may apply in the prescribed 'Application Form' through their respective SBU Heads only latest by
30.11.2021.

For full details please visit our website www.rsmm.com

Encl.;
1. Application form N
2. Copy of Rules, 2012 \ \&
L o= T
(Dr.T\R.Agarwal)
Executive Director (Admn.)
Copy to;
1. PSto MD, for kind information.
2. F.A, CO.
3.

All SBU Heads, kindly arrange to forward duly verified application forms received within
given cutoff date, after preliminary scrutiny as per R&P Rules, 2012.
4. Notice Board, SBU (RP/Gyp/LS/Lig./CO)
57 "DGM(LT.).CO for website.
6. Delhi/ Kolkatta Office. A

7. Concern file/Master file. 5\\

\?\

N o=
Executive Director (Admn.)
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Rajasthan State Mines & Minerals Limited

(A Government of Rajasthan Enterprise)

Application for the Post of AM (Category E-1)

(NOTIFICATION NOuuumuswsssisscseseorsrsssoresconsensansnrans )
Recent
Passport Size
Photograph
Name of post (with discipline) applied for...............oo.o......
Name (In Full).ooooooooiiioioo ) (Block Letter)
Father's Name..........oco.oooooovivieciieoeeooeeoe

Name of Wife/Husband...............ocooooveoeomooooo
Telephone.................... Mobile No...ovovivieicccieese,
Date of Birth............ocoooovvo (enclose certificate)
Ageason 01.09.2021.................. Years................ Months
Whether SC/ST/OBC.....ccooovvvevev (enclose certificate)

Date of joining in Company & Post

Present Post & Category

Date of Promotion in Category IX & Discipline

Present place of Posting (SBU&PC)

Academic Qualification: (enclose certificate)

| Exam Passed | Year Division % of Marks Board/University




(2)

17. Technical qualifications: (enclose certificate)

| Exam Passed

Year

Division

% of Marks | Board/University

|

-

-

|
|
|
|

18. Experience:

S.N | Post held (From
category
onwards)

X &

Category

Period

Basic | Matrix
Pay Level

From | To

Year/Months

List of enclosures:-

1.

2
3.
4
5

Caste Certificate

Others, If any

Date of Birth Certificate

Qualification certificate

Children Declaration

Signature of Candidate

Whether any PE/DE pending/conducted (If yes, provide details)
Whether employee remain LWP during last 5 year (if yes, provide details)

The above mentioned details are thoroughly checked from the service book and verified.

(Signature with Seal)
(Concerned SBU & PC Head)
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RAJASTHAN STATE MINES & MINERALS LTD
( A Government of Rajasthan Enterprise )

Regd. Office : C-89/90, Janpath, Lal Kothi Scheme, Jaipur

CORPORATE OFFICE: 4, Meera Marg, Udaipur - 313 001
FAX :(0294)2428739,2428770; PHONE : 2428763-67 )
Annexure-III
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Rajasthan State Mmes & Minerals Ltd.
( A Government of Rajasthan Enterprise )
CORPORATE OFFICE
4, Meera Marg, Udaipur - 313 004

RSMML ( RECRUITMENT AND PROMOTION OF WORKMEN FROM CATEGORY
IX/IX-S TO E-1 CATEGORY OF EXECUTIVE POSTS ) RULES 2012

Short title and commencement — These rules shall '

ok

be calied najaau’la“l State Mines &
Minerals Limited ( Recruitment and P10mot1on of Workmpn from Category IX/IX-S to

_B-1 Category of Executive Posts ) Rules, 2012. These rules shall come into force w.e. e.f.
T 01.04.2012.

2. Applicability — These rules shall be applicable to the workmen of the Company working |
in Category IX/IX-S (PB-2) 9300-34800 and| Grade Pay 4800/- /* 5400/- with appropriate -
designation of that category, but shall not apply to the following categories of workmen :-

1) Workmen on deputation ;

(i) . Workmen appointed on contract/ ad-hoc basis or working on fixed remuneration
or on consolidated pay;

(iii) Workmen drawing grade pay of Category IX due to stagnation promotlon
(iv) Appren‘uces and

) Workmen appointed on stipendiary basis_,

Cadres of promotion — Promotion of eligibgle workmen from Category IX/IX-S to E-1
Category of Executives shall be made in all cadres subject to availability of vacancy.

4. Qualification & Experience —

Minimum qualifying experience for promotion of workmen from Category IX to
E-1 category of executive - The minimum qualifying experience for promotion from

Category IX to E-1 category of executives shall be in accordance with Schedule-1
annexed to these rules.

5. Basis of Promotion - The basis of promotion shall be as follows — _
(i) A list of all eligible candidates of the organisation shall be prepared in order of

semonty for the regu1a1 post in Cat.IX on the basis of date of holding of the post
“on regular basis..
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(i)

The workmen of category IX/IX-S possessing above qualification and experience

and having good service record shall be called for written test followed by
personal interview.

(i)  The minimum passing marks for promotion would be 45%.

(iv) - The Selection Committee shall prepare panels of the selected candidatés as per
seniority. This panel would remain valid for a period of one year.

(v)  33% of the posts available in E-1 category in each cadre shall be filled up by
promotion and the balance 67% shall be filled up by direct recruitment.

(vi)  In case of non availability of eligible!candidates in IX/IX-S category of workmen
for promotion to E-1, the vacancy will be kept un-filled for two years only.
Thereafter in case of requirement the vacancy will be ﬁlled up through direct

' recruitment.
(vii)

The number of vacancies falling under each quota shall be determined by the -
management at the beginning of the ﬁnanmal year, taking into account, as far as
possible the vacancies likely to accme durmg that financial year.

Selection Committee - The Selection Commlttee shall comprise of the following :-
1. Managing Director

2. Concerned Head of the Departmem/Umt Head
3. One technical officer nominated b_‘y the M.D.
4. Head of the Personnel & Administration Department

The workmen promoted from category IX/IX-S to E-1 category of executive will be
governed by the SM Rules and all other rules as applicable to the executives of the
Company, from time to time, from the date of pmmouon

On promotion to higher posté, the concerned !iworkmen shall continue to discharge the jéb '
of existing category/posts. ‘

Probation - Candidates promoted to E-1 category would be on probation as per rule 12
of the RSMML (Service) Rules, 1975 (Officers). In case the .performance of the
probationary executive is not found satisfactory, -even after exténsion, he would be
reverted back to his post in workmen categorif which he was holding immediately prior‘to
his promotion in E-1 category. Upon such reversion, the pay of the workmen would be

notionally fixed in category IX/IX-S, as the case may be, assuming that he is continuing
in category IX/IX-5. :

10. The Managing Director shall be competent tb interpret these rules and his decision shall
be final and binding. ' '

Bt
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Cadre | Qualification , ‘ A

Mining B.E.(Mining)/AMIE -
Three  Years Diploma - in Mining
Engineering/Mining Engir;eering &
Mine  Surveying/Graduate | with Mines ,
Foreman Certificate 5 '

Mechanical B.E.(Mech.)/AMIE ‘ -
Three Years Diploma in -Mechanical
Engineering & having experience in’
maintenance  of HENM/Crushing/

___ | Screening / Grinding Plant |

Electrical B.E.(Elec.)/AMIE
Three  Years Diploma in Electrical
Engineering & having | competency
certificate  of  Electrical’ Supervisor |
(Mines) :

Civil B.E.(Civil)/AMIE '
Three  Years  Diploma i in Civil
Engineering and having -Auto CAD
certificate awarded by Govt. recognised-
institute. :

Finance & | CA/ICWA

| Accounts v

Graduate in any discipline _

Personnel & MBA/MSW/Post Graduate ;with PGy

. |Admn. | Diploma in Personnel Mgt. &LLB 7

Graduate in any discipline ~

Materials B.E.(Mech.) or equivalent with Diploma

Management | in Marketing or PG degree with Diploma

e in materials management ~or B.E. in

Engineering with one year experience in
Material Management or Master degree
with diploma in Materials Management or

Quaiification for promotion from workmen (Cat.IX/IX-S) to E-1 cadre o

S @/

LTS

Experience
5 years experience in Cat.[X

7 years experience in Cat. [

5 years experience in Cat.IX

7 years experience in Cat.IX

7 years experience in Cat [X
-5 years experience in Cat.IX

7 years _éxpeﬁence in Cat.IX

Schedule-1 _

f executive

5 years experience in Cat.IX

"5;7:2years éxperience»in CatIX |s

S.years experience in Cat.IX

7 years éxpe’rience m CatIX |

S years eéxperience in Cat.[X

5 years experience in Cat.IX




Labofatory

EDP/Comput
eI Science
(Systems)

Survey

5 P
W%Wm

Markeﬂng
l\/{anagement

Gediogy

Bachelors degree it . MBA
Specializatiop ip Materials Mgt

with

Graduate with one year: diploma iy
Materiag Management Mrom Goyy,

recognised Institute = )
BE. or equivalent invEngi:neen'ng with
ol . . ;

5 years ®Xperience in Cat 1

7 years €Xperience in Cat.IX

M.Se. (Applied Geoiogy)

5 years exXperience ip CatIX
AISM (Applied Geology)

B.Sc. with Geology as optioﬁal subject

7 years CXperience ip CatIx
Ph.D. (Inorganic Chemistry)

5 years €Xperience ip CatIX

I subject

.E. or équivalent in

Metallurgy, Chemiica] Engineering_/ Ore
ressing '

7 years éXperience in CatIx
S years EXperience ip CatIxX

¥

B.Se. or three Years
Mechanica] Engineering

MCA o BE/B.Tech.
S cience/Electronics/IT)

_’;Diploma In | 7 years experience in Cat.[x

in Computer | 5 years experience In Cat.JX

MBA(Systems/ITiCommerCé) or A Leve]
Course from DOEACc OT One year Post
Graduate Diploma (PGDCa) - from
I'€cognised university, ‘

Diploma in Mining Engg. ‘With Mines | 5
Surveyorsg Certificate of . csmpster&cx'
under CMR, 1957 '

7 years €xperience ip Cat.IX

Graduate yith Surveyors Cem'ﬁcate of '7
Cometency : '
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