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RSMM/CO/Pers/9(26)/2013-26/H 7 Dated:-RZ Y028
Office Order

As per the decision taken by the Board in its 421st Meeting held on 30.12.2025,
the existing Social Security Scheme of RSMML, along with all earlier orders
related to the Scheme, stands revoked. A new Social Security Scheme titled
“RSMML  Golden Jubilee Social Security Scheme-2025” is hereby
implemented for all Serving Executives and Workmen. The Scheme shall come
into force with effect from 01.01.2026. The benefits and contribution of the
Scheme are as under:

Sr.No | Reason of Death Sum Assured Contribution (per
month)
1. Death Due to Accident 30.00 Lakhs Executives Rs. 200/-
. Death on Duty 30.00 Lakhs Workmen Rs. 100/-
3. Permanent disability due to | 15.00 Lakhs
Accident '

This bears the approval of the competent Authority.

(Kirti Rathore)r as
Executive Director (Admin)

Encl:-RSMML Golden Jubilee Social Security Scheme-2025.
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RSMML Golden Jubilee Social Security Scheme-2025

l. Introduction

This proposal outlines the terms and conditions for Social Security Scheme intended for employees
working in RSMML. This Scheme will provide accidental insurance coverage to the employees,
ensuring financial security for the dependents of employees in the event of their untimely death
while in service.

The mining industry is fraught with various hazards, and it is essential to safeguard the workforce
against unforeseen circumstances. The proposed Scheme will provide life cover to employees in case
of accidental death, giving them peace of mind and supporting their families in case of unfortunate
events.

Il. Objective of the Scheme

The primary objective of this Scheme is to provide financial security to the dependents of employees
of RSMML in case of untimely death due to accident, ensuring that their families receive the
promised benefits. This scheme will help the RSMML to demonstrate a commitment to employee
welfare while securing long-term employee loyalty.

lll. Definitions

1. Permanent Disability Due to Accident

o means disability, whether of a temporary or permanent nature, as incapacitates an
employee for all work which he was capable of performing at the time of the
accident resulting in such disability.

o Total permanent disability shall be deemed to result from every injury specified in
Part | of Schedule | or from any combination of injuries specified in Part Il thereof
where the aggregate percentage of the loss of earning capacity, as specified in the
said Part Il against those injuries, amount to one hundred percent as given in the
Workmen Compensation Act, 1923.

o Partial permanent disability shall be deemed as disability which reduces the earning
capacity of a workmen in any employment in which he was engaged at the time of
accident resulting in the disablement, and, where the disablement is of permanent
nature, such disablement as reduces his earning capacity in every employment
which he was capable of undertaking at that time: provided that every injury
specified in Part Il of Schedule I shall be deemed to result in permanent partial
disablement.
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RSMML Golden Jubilee Social Security Scheme-2025

2. Death Due to Accident
o means death of the insured employee caused solely, directly, and independently of
any other cause by an accident arising from external, violent, and visible means, and
occurring within the time period specified in this Scheme from the date of such
accident, provided that such death is not the result of illness, disease, infirmity, or
any pre-existing condition.

3. Death on Duty
o means death (accidental/natural) of the insured employee occurring while he/she is
on official duty, including performance of assigned duties or activities incidental
thereto, or during authorized travel in connection with such duty, and which is
certified by the competent authority as having occurred in the course of and arising
out of employment.

IV. Eligibility Criteria

1. Employee Eligibility
o All permanent, full-time employees (including Probationer Trainees) of RSMML are
eligible to be covered under this Scheme, excluding deputation staff.
2. Age limit
o Employees aged between 18 and 60 years are eligible for coverage under this
scheme.
3. Applicability
o The scheme will be applicable to employees mentioned at point. 1 and will be
effective from 01.01.2026.

V. Scheme Coverage and benefits

1. Death Due to Accident
o In case of death resulting from an accident, the scheme will pay the full sum assured

of X30.00 lakhs to the nominee.
2. Death on Duty

o In case of death on duty, the scheme will pay the full sum assured of %30.00 lakhs to
the nominee.
3. Permanent Disability Due to Accident
o In case of permanent disability due to accident, the scheme will pay the sum assured
of X15.00 lakhs to the employee.

VI. Payment Process

1. Death Intimation
o Inthe event of an employee’s death, the dependent of employee must immediately
notify the company and provide the necessary documentation to initiate the
payment process.
2. Required Documents
o Death certificate (original or attested copy)
o Claim form (provided by the company)
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RSMML Golden Jubilee Social Security Scheme-2025

o Employee’s personal details (age, employment details, etc.)
o Medical records (if applicable)
o Any other required supporting document
3. Payment Timeline
o The company will process and settle the payment within 15-30 days from the receipt
of all required documents.
4. Fund Management
o The contribution amount will be borne by the employee.
o All claims under the scheme paid and other expenses of scheme will be borne by
RSMML.

VII. Contribution

o The monthly contribution payable under the Scheme shall be as under:
a) Executives — X200/-per month
b) Workmen —X100/- per month
o The applicable contribution amount shall be deducted from the salary of the
employee on a monthly basis.

VIIl. Benefits of the Scheme;

o Financial Security for Employees: Ensures that the employee’s family is financially secure in
the event of an untimely death due to accident or death on duty.
Risk Management: Provides coverage to mitigate financial risks for the employees.
Employer’s Commitment to Welfare: Helps the company demonstrate its commitment to
the welfare and security of its employees.

IX. Advantages for RSMML Management

o Employee Retention: Offering a group insurance scheme as part of an employee benefits
package can improve employee retention and morale.

o Employee Social Responsibility: Demonstrates the company’s responsibility towards its
employees, their families.

X. Conclusion

o The Scheme for employees of the mining industry is a vital step toward ensuring the financial
security and welfare of the workforce. By offering 230.00 lakhs accidental insurance coverage
and X15.00 lakhs in case of permanent disability, the company will protect employees and
their families against the financial impact of unfortunate events.

o This scheme will help foster a sense of security among employees, improve their morale, and
build trust between the company and its workforce.

o Managing Director is authorized for implementation of the above scheme and any future
amendments and alteration.
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